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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

(e)  Approval of the Apogee Enterprises, Inc. 2016 Executive Management Incentive Plan

On June 23, 2016, at the 2016 Annual Meeting of Shareholders (the “Annual Meeting”) of Apogee Enterprises, Inc. (the “Company”), the Company’s
shareholders approved the Apogee Enterprises, Inc. 2016 Executive Management Incentive Plan (the “2016 Executive MIP”). The Company’s Board of
Directors adopted the 2016 Executive MIP on April 22, 2016, subject to shareholder approval.

The 2016 Executive MIP is intended to provide the Company’s executive officers with a direct financial incentive to make significant contributions to the
achievement of the annual strategic and financial goals of the Company. The 2016 Executive MIP entitles each participant to receive a cash bonus payment
after the end of a fiscal year if the applicable performance goals for payment of the bonus have been satisfied. At the beginning of each fiscal year, the
Company’s Compensation Committee establishes a “bonus pool” equal to a percentage (not in excess of 100%) of one or more specific, objective,
predetermined performance goals selected by the Compensation Committee from the business criteria listed in the 2016 Executive MIP. At the time the pool
is established, the Compensation Committee determines a maximum percentage of the pool reserved for each eligible executive officer. The percentage need
not be the same for each award recipient, but the aggregate for the group as a whole cannot exceed 100% of the pool. The amount payable under the award
depends on the amount of the performance goal generated by the Company, as well as the achievement of such other conditions as the Compensation
Committee may establish in its sole discretion. The Compensation Committee has complete discretionary authority to reduce the amount of a bonus that
otherwise would be payable to any participant under the 2016 Executive MIP. Subject to limitations prescribed by our Compensation Committee, a
participant may elect to defer part or all of any annual bonus payment under our deferred compensation plans. The maximum bonus that may be paid to any
participant pursuant to the 2016 Executive MIP in any fiscal year may not exceed $3,000,000. The 2016 Executive MIP is designed to ensure that payments
of cash incentive compensation under the plan will be fully deductible by the Company under Section 162(m) of the Internal Revenue Code for the next five
fiscal years.

The Compensation Committee may amend, alter or discontinue the 2016 Executive MIP at any time in its sole discretion, except that, without approval of
the Company’s shareholders, the Compensation Committee may not make any amendments or other modifications that, absent approval of the shareholders,
would cause any compensation paid pursuant to any award under the 2016 Executive MIP no longer to qualify as “performance-based compensation” within
the meaning of Section 162(m) of the Internal Revenue Code.

This summary of the 2016 Executive MIP is not complete and is qualified in its entirety by reference to the full text of the 2016 Executive MIP, a copy of
which is attached as Exhibit 10.1 to this Current Report on Form 8-K and incorporated herein by reference. A more detailed summary of the 2016 Executive
MIP can be found in the Company’s Proxy Statement for the Annual Meeting filed with the Securities and Exchange Commission (the “SEC”) on May 9,
2016.

Amendment to the Apogee Enterprises, Inc. 2011 Deferred Compensation Plan

On June 23, 2016, the Board of Directors of the Company adopted the Second Amendment (the “Amendment”) to the Apogee Enterprises, Inc. 2011 Deferred
Compensation Plan (the “2011 Deferred Compensation Plan”). The Amendment provides that discretionary contributions to the 2011 Deferred
Compensation Plan made by the Company or one of its business units on or after January 1, 2017, for the benefit of an employee will vest at the time, and be
distributable to the employee, as specified in the contribution award agreement, which may be a date earlier than separation from service of the Company and
its business units. Prior to adopting the Amendment, such discretionary contributions could only be distributed to the employee upon separation from service
of the Company and its business units.

The Amendment is attached hereto as Exhibit 10.2 and is incorporated herein by reference.
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Item 5.07  Submission of Matters to a Vote of Security Holders.

On June 23, 2016, at the Annual Meeting, the shareholders voted on the following:
 
(1) A proposal to elect three Class III directors for three-year terms ending in the year 2019 and one Class I director for a one-year term ending in the year

2017. Each of the director nominees was elected and received the following votes:
 

Class III Directors  For  Withhold  Broker Non-Votes
Jerome L. Davis  23,689,088  1,205,293  1,872,209
Sara L. Hays  23,519,528  1,374,853  1,872,209
Richard V. Reynolds  23,819,253  1,075,128  1,872,209

 
Class I Director  For  Withhold  Broker Non-Votes
David E. Weiss  23,666,512  1,227,869  1,872,209

 
(2) An advisory (non-binding) vote to approve the Company’s executive compensation. The proposal was approved and received the following votes:
 

For  Against  Abstain  Broker Non-Votes
23,873,354  800,821  220,206  1,872,209

 
(3) A proposal to approve the Apogee Enterprises, Inc. 2016 Executive Management Incentive Plan. The proposal was approved and received the following

votes:
 

For  Against  Abstain  Broker Non-Votes
24,234,138  630,726  29,517  1,872,209

 
(4) A proposal to re-approve the material terms of the performance goals under the Apogee Enterprises, Inc. 2009 Stock Incentive Plan, as Amended (2011).

The proposal was approved and received the following votes:
 

For  Against  Abstain  Broker Non-Votes
24,278,348  589,542  26,491  1,872,209

 
(5) A proposal to ratify the appointment of Deloitte & Touche LLP as the Company’s independent registered public accounting firm for the fiscal year

ending March 4, 2017. The proposal was approved and received the following votes:
 

For  Against  Abstain  Broker Non-Votes
26,466,104  298,906  1,580  -

Item 9.01  Financial Statements and Exhibits.

(d) Exhibits.
 
 10.1 Apogee Enterprises, Inc. 2016 Executive Management Incentive Plan.*
 
 10.2 Second Amendment to the Apogee Enterprises, Inc. 2011 Deferred Compensation Plan.*
 
* Filed herewith
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.
 

APOGEE ENTERPRISES, INC.

  By:   /s/ Patricia A. Beithon
 Patricia A. Beithon
 General Counsel

Date:  June 29, 2016
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EXHIBIT INDEX

 
Exhibit
Number                 Description
10.1  Apogee Enterprises, Inc. 2016 Executive Management Incentive Plan.*

10.2  Second Amendment to the Apogee Enterprises, Inc. 2011 Deferred Compensation Plan.*
 
* Filed herewith
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Exhibit 10.1

APOGEE ENTERPRISES, INC.
2016 EXECUTIVE MANAGEMENT INCENTIVE PLAN

Section 1.          Purpose.

The purpose of the Apogee Enterprises, Inc. 2016 Executive Management Incentive Plan (the “Plan”) is to provide a direct financial
incentive for executive officers of Apogee Enterprises, Inc., a Minnesota corporation (the “Company”), to make a significant contribution to the annual
strategic and financial goals of the Company.

Section 2.          Establishment of Bonus Pool.

The Committee (as defined in Section 3(a)) shall, not later than 90 days after the beginning of each fiscal year of the Company, establish a
bonus pool (the “Bonus Pool”) equal to a percentage (not to exceed 100%) of one or more of the following business criteria (“Company Performance
Factors”) for the fiscal year for which Annual Bonus Pool Awards are being paid under this Plan. At the time that the Committee establishes the Bonus Pool,
the likelihood that the Company will achieve any of the Company Performance Factors upon which the Bonus Pool is based must be substantially uncertain.
The following shall constitute the sole Company Performance Factors upon which a Bonus Pool under this Plan shall be based: economic value added, sales
or revenues, costs or expenses, net profit after tax, gross profit, operating profit, base earnings, earnings (whether before or after taxes), earnings before
interest, taxes, depreciation and amortization (EBITDA) as a percent of net sales, return on actual or pro forma equity or net assets or capital, net capital
employed, earnings per share (basic or diluted), earnings per share from continuing operations, operating income, pre-tax income, operating income margin,
net income, total shareholder return or profitability, or both, as measured by one or more of the following accounting ratios: return on revenue, return on
assets, return on equity, return on invested capital and return on investments, shareholder return including performance (total shareholder return) relative to
the Standard & Poor’s Small Cap 600 Index or similar index or performance (total shareholder return) relative to the proxy comparator group, in both cases as
determined pursuant to Item 201(e) of Regulation S-K promulgated under the Securities and Exchange Act of 1934, as amended, cash generation, cash flow
(including free cash flow and cash flow from operating, investing or financing activities or any combination thereof), unit volume and change in working
capital.

The Bonus Pool shall be computed in accordance with generally accepted accounting principles as in effect from time to time and as
applied by the Company in the preparation of its financial statements. For purposes of the foregoing computation, changes in generally accepted accounting
principles which occur during a fiscal year shall not be taken into account, and extraordinary items, discontinued operations and restructuring costs, as
computed in accordance with generally accepted accounting principles as in effect from time to time and as applied and reported by the Company in the
preparation of its financial statements, shall also not be taken into account. The amount of any Bonus Pool may be decreased (but not increased) at any time
during a fiscal year by the Committee.

Section 3.          Administration.

( a )        Composition of the Committee.    The Plan shall be administered by the Compensation Committee of the Company’s Board of
Directors, or a sub-committee thereof (the “Committee”). To the extent required by Section 162(m) of the Internal Revenue Code of 1986, as amended (the
“Code”), the Committee administering the Plan shall be composed solely of two or more “outside directors” within the meaning of Section 162(m) of the
Code.

( b )        Power and Authority of the Committee.    The Committee shall have full power and authority, subject to all the applicable
provisions of the Plan (including but not limited to the requirements of Section 4(d) of the Plan) and applicable law, to (i) establish, amend, suspend,
terminate or waive such rules and regulations and appoint such agents as it deems necessary or advisable for the proper administration of the Plan,
(ii) construe, interpret and administer the Plan and any instrument or



agreement relating to, or any Annual Bonus Pool Award (as defined below in Section 4(b)) made under, the Plan, and (iii) make all other determinations and
take all other actions necessary or advisable for the administration of the Plan. Unless otherwise expressly provided in the Plan, each determination made and
each action taken by the Committee pursuant to the Plan or any instrument or agreement relating to, or any Annual Bonus Pool Award made under, the Plan
shall be within the sole discretion of the Committee, may be made at any time and shall be final, binding and conclusive for all purposes on all persons,
including, but not limited to, holders of Annual Bonus Pool Awards, and their legal representatives and beneficiaries, and employees of the Company or of
any “Affiliate” of the Company. For purposes of the Plan and any instrument or agreement relating to, or any Annual Bonus Pool Award made under, the
Plan, the term “Affiliate” shall mean any entity that, directly or indirectly through one or more intermediaries, is controlled by the Company and any entity in
which the Company has a significant equity interest, in each case as determined by the Committee in its sole discretion.

(c)        Delegation.    The Committee may delegate its powers and duties under the Plan to one or more executive officers of the Company
or any Affiliate or a committee of such executive officers, subject to such terms, conditions and limitations as the Committee may establish in its sole
discretion; provided, however, that the Committee shall not delegate its power to (i) amend the Plan as provided in Section 10 hereof; (ii) establish a Bonus
Pool under Section 2; or (iii) make determinations regarding Performance-Based Awards (as defined below in Section 4(d)).

Section 4.          Eligibility and Participation.

(a)        Eligibility.    The Plan is maintained by the Company for its executive officers. In order to be eligible to participate in the Plan, an
executive officer of the Company or any of its Affiliates must be selected by the Committee. In determining the executive officers who will participate in the
Plan, the Committee may take into account the nature of the services rendered by such executive officers, their present and potential contributions to the
success of the Company and such other factors as the Committee, in its sole discretion, shall deem relevant. A director of the Company or of an Affiliate who
is not also an employee of the Company or an Affiliate, and all members of the Committee, shall not be eligible to participate in the Plan.

(b)        Participation and Awards.  For each fiscal year, the Committee shall:

(i)          determine the employees eligible to be granted a percentage share of the Bonus Pool (an “Annual Bonus Pool Award”)
for the fiscal year; and

(ii)          determine the percentage share in the Bonus Pool to be reserved as an Annual Bonus Pool Award to any eligible
employee. The sum of such individual percentages shall not exceed 100%.

The percentage share of the Bonus Pool need not be the same with respect to any recipient of an Annual Bonus Pool Award (the
“Participant”) or with respect to different Participants. The Committee’s decision to approve an Annual Bonus Pool Award to an employee in any year shall
not require the Committee to approve a similar Annual Bonus Pool Award or any Annual Bonus Pool Award at all to that employee or any other employee or
person at any future date. The Company and the Committee shall not have any obligation for uniformity of treatment of any person, including, but not
limited to, Participants and their legal representatives and beneficiaries and employees of the Company or of any Affiliate of the Company. The Committee
retains sole discretion to reduce the amount of any bonus otherwise payable under this Plan. The Annual Bonus Pool Award in a subsequent fiscal year shall
not be increased by any portion of the Bonus Pool of a prior fiscal year which has not been paid or credited to or for the benefit of Participants hereunder.



( c )        Bonus Pool Award Agreement .    Any employee selected for participation by the Committee shall, as a condition of participation,
execute and return to the Committee a written agreement setting forth the terms and conditions of the Annual Bonus Pool Award (the “Bonus Pool Award
Agreement”). A separate Bonus Pool Award Agreement will be entered into between the Company and each Participant for each Annual Bonus Pool Award.

(d )        Qualified Performance-Based Compensation.    Notwithstanding any other provision of the Plan to the contrary, with respect to an
Annual Bonus Pool Award that is intended to be “qualified performance-based compensation” within the meaning of Section 162(m) of the Code (hereinafter
referred to as a “Performance-Based Award”), the following additional requirements shall apply to all Performance-Based Awards made to any Participant
under the Plan:

(i)        Any Performance-Based Award shall be null and void and have no effect whatsoever unless the Plan shall have been
approved by the shareholders of the Company at the Company’s 2016 Annual Meeting of Shareholders.

(ii)        For a Performance-Based Award, the Committee shall, not later than 90 days after the beginning of each fiscal year of the
company:

(A)        designate all Participants for such fiscal year; and

(B)        determine the percentage share in the Bonus Pool to be reserved as an Annual Bonus Pool Award to any
Participant.

(iii)        Following the close of each fiscal year and prior to payment of any amount to any Participant under the Plan, the
Committee must certify in writing as to the computation of the Annual Bonus Pool Award.

(iv)        The maximum bonus which may be paid to any Participant pursuant to any Performance-Based Award with respect to
any fiscal year shall not exceed $3,000,000.

( e )        Employment.    In the absence of any specific agreement to the contrary, no Annual Bonus Pool Award to a Participant under the
Plan shall affect any right of the Company, or of any Affiliate of the Company, to terminate, with or without cause, the Participant’s employment with the
Company or any Affiliate at any time. Neither the establishment of the Plan, nor the granting of any Annual Bonus Pool Award hereunder, shall give any
Participant: (i) any rights to remain employed by the Company or any Affiliate; (ii) any benefits not specifically provided for herein or in any Annual Bonus
Pool Award granted hereunder; or (iii) any rights to prevent the Company or any Affiliate from modifying, amending or terminating any of its other benefit
plans of any nature whatsoever.

Section 5.          Annual Bonus Pool Awards.

(a )        General.  The Committee shall determine the amount of the bonus to be paid to a Participant pursuant to each Annual Bonus Pool
Award, the time or times when Annual Bonus Pool Awards will be made, and all other terms and conditions of each Annual Bonus Pool Award. Each Annual
Bonus Pool Award shall be subject to the terms and conditions of the Plan and the applicable Bonus Pool Award Agreement. Annual Bonus Pool Awards may
be granted singly or in combination, or in addition to, in tandem with or in substitution for any grants or rights under any other employee or compensation
plan of the Company or of any Affiliate. Bonus Pool Award Agreements may provide that more or less than 100% of the target Annual Bonus Pool Award
granted thereunder may be earned upon satisfaction of the conditions provided for therein, subject to the terms and conditions of the Plan. All or part of an
Annual Bonus Pool Award may be subject to conditions and forfeiture provisions established by the Committee and set forth in the Bonus Pool Award
Agreement, which may include, but are not limited to, continuous service with the Company or an Affiliate.



( b )        Payment of Annual Bonus Pool Awards .    Any bonus paid pursuant to an Annual Bonus Pool Award shall be paid solely in the
form of cash. Payment of any such bonuses may be made, subject to any deferred compensation election which may be permitted pursuant to any deferred
compensation plan, at such times, with such restrictions and conditions as the Committee, in its sole discretion, may determine at the time of grant of the
Annual Bonus Pool Awards.

( c )        Discretionary Reduction.    The Committee shall retain sole and full discretion to reduce, in whole or in part, the amount of any
award otherwise payable to any Participant under this Plan.

Section 6.          Termination of Employment.

Each Bonus Pool Award Agreement shall include provisions governing the disposition of an Annual Bonus Pool Award in the event of the
retirement, disability, death or other termination of a Participant’s employment with the Company or an Affiliate.

Section 7.          Nontransferability.

Except as otherwise determined by the Committee or set forth in the applicable Bonus Pool Award Agreement, no right under any Annual
Bonus Pool Award shall be sold, assigned, transferred, pledged, hypothecated or otherwise disposed of during the time in which the requirement of continued
employment or attainment of performance objectives has not been achieved.

Section 8.          Taxes.

In order to comply with all applicable federal or state income, social security, payroll, withholding or other tax laws or regulations, the
Company may take such action, and may require a Participant to take such action, as it deems appropriate to ensure that all applicable federal or state income,
social security, payroll, withholding or other taxes, which are the sole and absolute responsibility of the Participant, are withheld or collected from such
Participant.

Section 9.          Effective Date of the Plan.

The Plan shall be submitted for approval by the shareholders of the Company at the 2016 Annual Meeting of Shareholders to be held on June 23,
2016, and the Plan shall be effective as of June 23, 2016, subject to its approval by the shareholders of the Company. No payments shall be made pursuant to
such Plan until after the Plan has been approved by the shareholders of the Company.

Section 10.        Amendment and Termination.

(a )        Term of Plan.    Unless the Plan shall have been discontinued or terminated as provided in Section 10(b) hereof, no Annual Bonus
Pool Awards shall be granted under the Plan after February 25, 2017, and no Annual Bonus Pool Awards shall be paid except with respect to the Company’s
fiscal year ending not later than March 3, 2018. No Annual Bonus Pool Awards may be granted after such termination, but termination of the Plan shall not
alter or impair any rights or obligations under any Annual Bonus Pool Award theretofore granted (including the payment of such Annual Bonus Pool Award
within the time period permitted by the Code, as the same may be amended from time to time), without the consent of the Participant or holder or beneficiary
thereof, except as otherwise provided in the Bonus Pool Award Agreement.



( b )        Amendments to and Termination of Plan .    Except to the extent prohibited by applicable law and unless otherwise expressly
provided in the Plan or a Bonus Pool Award Agreement, the Committee may amend, alter, suspend, discontinue or terminate the Plan; provided , however ,
that notwithstanding any other provision of the Plan or any Bonus Pool Award Agreement, without the approval of the shareholders of the Company, no such
amendment, alteration, suspension, discontinuation or termination shall be made that, absent such approval, would cause any compensation paid pursuant to
any Performance-Based Award granted pursuant to the Plan no longer to qualify as “qualified performance-based compensation” within the meaning of
Section 162(m) of the Code.

( c )        Correction of Defects, Omissions and Inconsistencies.    Except to the extent prohibited by applicable law and unless otherwise
expressly provided in the Plan or a Bonus Pool Award Agreement, the Committee may correct any defect, supply any omission or reconcile any inconsistency
in the Plan, any Annual Bonus Pool Award or any Bonus Pool Award Agreement in the manner and to the extent it shall deem desirable to carry the Plan into
effect.

Section 11.        Miscellaneous.

( a )        Governing Law.    The Plan and any Bonus Pool Award Agreement shall be governed by and construed in accordance with the
internal laws, and not the laws of conflicts, of the State of Minnesota.

(b)        Severability.    If any provision of the Plan, any Annual Bonus Pool Award or any Bonus Pool Award Agreement is or becomes or is
deemed to be invalid, illegal or unenforceable in any jurisdiction or would disqualify the Plan, any Annual Bonus Pool Award or any Bonus Pool Award
Agreement under any law deemed applicable by the Committee, such provision shall be construed or deemed amended to conform to applicable laws, or if it
cannot be so construed or deemed amended without, in the determination of the Committee, materially altering the purpose or intent of the Plan, the Annual
Bonus Pool Award or the Bonus Pool Award Agreement, such provision shall be stricken as to such jurisdiction, and the remainder of the Plan, any such
Annual Bonus Pool Award or any such Bonus Pool Award Agreement shall remain in full force and effect.

(c)        No Trust or Fund Created.    Neither the Plan nor any Annual Bonus Pool Award or Bonus Pool Award Agreement shall create or be
construed to create a trust or separate fund of any kind or a fiduciary relationship between the Company or any Affiliate and a Participant or any other person.
To the extent that any person acquires a right to receive payments from the Company or any Affiliate pursuant to an Annual Bonus Pool Award, such right
shall be no greater than the right of any unsecured general creditor of the Company or of any Affiliate.

( d )        Nature of Payments.    Any and all cash payments pursuant to any Annual Bonus Pool Award granted hereunder shall constitute
special incentive payments to the Participant, and such payments shall not be taken into account in computing the amount of the Participant’s salary or
compensation for purposes of determining any pension, retirement, death or other benefits under (i) any pension, retirement, profit sharing, bonus, life
insurance or other employee benefit plan of the Company or any Affiliate or (ii) any agreement between the Company (or any Affiliate) and the Participant,
except to the extent that such plan or agreement expressly provides to the contrary.

(e )        Headings.    Headings are given to the Sections of the Plan solely as a convenience to facilitate reference. Such headings shall not
be deemed in any way material or relevant to the construction or interpretation of the Plan or any provision thereof.

Adopted by Board on April 22, 2016, subject to and effective upon shareholder approval
Approved by shareholders on June 23, 2016



Exhibit 10.2

SECOND AMENDMENT TO THE
APOGEE ENTERPRISES, INC.

2011 DEFERRED COMPENSATION PLAN

WHEREAS, Apogee Enterprises, Inc. (the “Company”) adopted the Apogee Enterprises, Inc. 2011 Deferred Compensation
Plan effective as of January 1, 2011 (the “Plan”), and as thereafter amended; and

WHEREAS, the Board of Directors has the authority to amend the Plan pursuant to Section 11.2 of the Plan; and

WHEREAS, the Board of Directors desires to amend the Plan, effective January 1, 2017, to modify the provisions of the
Plan relating to Discretionary Company Contributions.

NOW, THEREFORE, the Plan is hereby amended, effective January 1, 2017, in the following respects:

1.        Section 2.13 of the Plan is hereby amended to read as follows:
 

 

“2.13 Company Contribution. Company Contribution means a credit by a Participating Employer to a
Participant’s Account(s) in accordance with the provisions of Section 5.1 of the Plan. Company
Contributions are credited at the sole discretion of the Participating Employer and the fact that a
Company Contribution is credited in one year shall not obligate the Participating Employer to continue
to make such Company Contribution in subsequent years. Unless the context clearly indicates
otherwise, a reference to Company Contribution shall include Earnings attributable to such
contribution.”

 

2.        A new Section 2.14 is hereby added to the Plan (and the subsequent sections of Article II are renumbered
accordingly), to read as follows:
 

 “2.14 Company Contribution Account. Company Contribution Account means one or more Accounts
established by the Committee to record Company Contributions credited by a Participating Employer.”  

3.        Newly renumbered Section 2.38 of the Plan is hereby amended to read as follows:
 

 
“2.38 Retirement/Termination Account. Retirement/Termination Account means an Account established by

the Committee to record the amounts payable to a Participant upon Separation from Service. Unless a
Participant has established a Specified Date Account, all

 



 Deferrals shall be allocated to a Retirement/Termination Account on behalf of the Participant.”  

4.        Section 5.1 of the Plan is hereby amended to read as follows:
 

 

“5.1 Discretionary Company Contributions. The Participating Employer may, from time to time in its sole
and absolute discretion, credit Company Contributions to any Participant in any amount determined by
the Participating Employer. Such contributions will be credited to a Participant’s Company Contribution
Account(s).”

 

5.        A new paragraph (g) is hereby added to the end of Section 6.1, to read as follows:
 

 

“(g) Payment of Company Contribution Account(s). A Participant’s vested Company Contribution
Account(s), if any, shall be distributed at the time specified by the Committee at the time the
Company Contribution is granted or, if earlier, within 90 days of the Participant’s death or
disability (as defined in Code Section 409A).”

 

6.        A new paragraph (f) is hereby added to Section 6.2 (and the following paragraphs are re-lettered accordingly), to read
as follows:
 

 

“(f) Form of Payment Applicable to Company Contribution Account(s). A Participant’s vested
Company Contribution Account(s), if any, shall be distributed to the Participant in a single lump
sum, unless the Committee specifies a different form of payment at the time the Company
Contribution is granted.”

 

7.    Section 7.1 of the Plan is hereby amended to read as follows:
 

 

“7.1 Participant’s Right to Modify. A Participant may not modify the Payment Schedule applicable to his or
her Company Contribution Account(s), but may modify the Payment Schedule applicable to any or all
other Accounts, consistent with the permissible Payment Schedules available under the Plan for an
Account, provided such modification complies with the requirements of this Article VII.”

 

8.        A new paragraph shall be added to the end of Section 8.4 of the Plan, to read as follows:

“Notwithstanding anything to the contrary herein, amounts credited to a Company Contribution
Account shall be allocated to an investment option designated by the Committee, the primary
investment objective for which is the preservation of capital. After



the initial investment allocation, the Participant shall have the ability in accordance with the preceding
provisions of this Section 8.4, to reallocate such amounts into other investment options available under
the Plan.”

IN WITNESS WHEREOF, the undersigned executed this Second Amendment as of the 23rd day of June, 2016, to
be effective as of the date specified above.

Apogee Enterprises, Inc.

By: Joseph F. Puishys (Print Name)

Its: Chief Executive Officer and President (Title)

/s/ Joseph F. Puishys (Signature)
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